Tom Morehead Global Managing Director, Crescendo

Tom Morehead has more than 20 years of Spotlight
experience in line management, . _
consulting, and global leadership roles with | 20 vears expertise focusing on strategy,

. ; . . . . . talent management, and culture
organizations including Zurich Financial e :

. - optimization in key leadership and
Z Services, Towers Perrin (now Towers lting rol
*r\‘ consulting roles.
Watson) and Quaker Oats/Gatorade. He

provides consulting expertise for a wide range of industries
including Consumer, Health Sciences, Manufacturing,
Financial, and Technology.

+  Executive coach trained and mentored
by Marshall Goldsmith, global expert in
leadership coaching.

¢ Line management experience in global
roles with Zurich Financial Services and
Quaker Oats/Gatorade.

+  Coach, mentor and lecturer at

Northwestern Kellogg School of
Management.

Tom delivers results and projects related to business
strategy, culture, engagement, change management,
leadership development, executive coaching, social
learning and talent management. He has extensive
experience in start-ups, business model & culture
transformation, outsourcing, and merger & acquisition
integration. Tom has global experience in over a dozen
countries and significant expertise in leading matrix
organizations.

+  Business author, speaker and social
learning expert @globalcoachtom.

Tom has an undergraduate degree in Finance and completed his Masters of Business
Administration from the Kellogg School of Management at Northwestern University. His MBA
concentrations included Strategy, Organization Behavior and International Business. Tom
serves as an executive coach, mentor and lecturer at the Kellogg School of Management. He
provides leadership for Non-Profit Boards including serving on the Governing Board of Boys
Hope Girls Hope of lllinois.

Tom has been trained and mentored in Executive Coaching by Marshall Goldsmith. He is
certified in a variety of leadership tools including HOGAN, Lominger (VOICES 360, Learning
Aqility, Interview Architect), PDI Profiler 360, and Korn Ferry Leadership Styles, Strengths
Finder, Myers Briggs Type Indicator (MBTI), DISC, Change Style Indicator and Five
Dysfunctions of a Team.



